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OUR VALUES

Inclusiveness

We include all people regardless of their social background, ethnicity, gender or economic
circumstances.

Excellence

We are committed to delivering our services to the highest possible standard and in an
accountable manner. 

Empathy

We listen, respect and respond to the needs of all our people. 

Equity

We strive to treat people in a fair and equitable manner at all times. 

Respect

We value the contributions, views and opinions of our people. 

Trust

We conduct ourselves with integrity, reliability and fairness in all that we say and do. 

To prepare and connect volunteers with disadvantaged or at-risk young people for
educational success and personal wellbeing.

Every community helping young people to succeed.

OUR VISION

OUR MISSION

"I am mentoring a delightful year 2 student and our first week we started 
with a 'get to know you' activity talking about what we had in common 
and what was different. 

We finished with her showing me around her school and some time in 
the library where she read to me. 

This week we made finger puppets of owls and she decided she wanted 
to write a story about the owls. 

We seem to have gelled well and I am really enjoying the experience. 

Thanks so much for giving me this opportunity."

- EdConnect Mentor
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It is with great pleasure that we present to you the Annual Report for 2019/20. EdConnect
Australia operates across two annual cycles, the calendar year for implementation of the
volunteer program in schools and the financial year in regard to finances and
governance.  It is our interactions and engagement with schools, students and volunteers
that characterises the purpose and value of EdConnect.

The positive growth trend EdConnect has experienced over recent years has continued,
with more schools becoming members and more volunteers joining the program. By the
end of the 2019 school year, 1,393 volunteers had supported 16,239 students through
our mentoring and learning support programs and we reached the golden number of
250 EdConnect member schools.  

Amongst the many highlights has been the recognition of the inspiring work of our
volunteers, staff and school partners, the full implementation of an organisational
structural review, a major review of our strategic plan and continuation of our positive
relationships with our funders and supporters. EdConnect effectively embraced change
when required to rapidly shift the organisation to operate with all staff working from home.
As half of the EdConnect workforce were already home-based, many of the policies,
procedures and technologies were in place to ease the transition.     

For the first time in five years the Directors met on the west coast to attend the AGM in
person and review the Strategic Plan. The 2020-25 plan builds on the earlier plan,
confirming support for the five major priority areas and redefining the objectives and
strategies that will enable these priorities to be progressed. A virtual annual awards event
was held for the first time. The pre-recorded event was held in June and was well
attended by volunteers, schools, funding partners and key stakeholders.  For a first
attempt hosting a digital event it was considered by all a resounding success, and
certainly delivered inclusiveness and accessibility to all.

Our funders and supporters are vital to the continuing impact that EdConnect has in the
lives of the young people in the schools that we support in Western Australia, New South
Wales and Victoria.

Normal Jeffery

EdConnect
Chairperson

Gerri Clay

EdConnect 
Chief Executive Officer

Annual Report from the Chairperson and Chief Executive Officer
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The WA Department of Education is the major program funder in WA and the current 
grant has enabled the program to extend into regional schools in the Great Southern 
area. The Alcoa Foundation has continued to support the work of EdConnect in schools 
in the Peel region, and the Roy Hill Community Foundation (RHCF) enables the program 
to be offered to schools in Port Hedland through the “Pilbara Mentors” initiative. RHCF 
has also assisted us to create an interactive e-learning mentoring module, which will 
greatly increase access to training for volunteers living in regional areas.

With continued funding from the Victorian Department of Education and Training and 
Give Where You Live Geelong, we have been able to offer the program to more schools 
in Victoria. The Ian Potter Foundation has supported the new partnership with INNLEN to 
deliver a vocational mentoring exchange in Melbourne's inner north. The Kimberley 
Foundation, the Sidney Myer Foundation and John and Myriam Wylie Foundation have 
notably supported the organisation’s work this year. The year ended with the exciting 
news of a new grant from Gandel Philanthropy to extend and integrate the Girls in STEM 
pilot program. We sincerely thank all the organisations who have supported us over 
many years and those who are first timers in 2019/20.

Finally, we would like to thank Board members for their committed leadership and 
governance throughout the year. The Board does an incredible amount of work in 
support of the CEO and Chair, joining forces to guide the organisation in its strategic 
direction.

With regret, we farewelled Board member Mandy Burns in March 2020. During Mandy’s 
period on the Board her considerable knowledge of the volunteer sector, enthusiasm and 
passion for student’s education greatly assisted the work of the Board. There followed a  
Board recruitment drive to continue to refresh and increase expertise in the areas of 
government and education in Western Australia and Victoria, resulting in the appointment 
of two new Directors.  Sam Rosevear and Margaret Banks joined in June 2020 filling two 
casual vacancies.

The year ahead although starting on shaky and unchartered territory looks very 
promising. Volunteer numbers have grown and we have seen an increasing trend with 
more people willingly seeking out opportunities to volunteer in their local community.

With new funding and exciting projects on the horizon, we invite schools, volunteers, 
government, corporate and philanthropic funders, sponsors and our many stakeholders 
to continue to
support EdConnect Australia as we help more students to learn and thrive in this 
increasingly complex world.

Norma Jeffery & Gerri Clay
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Sam Rosevear

MA and BA Politics &
Non-Executive
Director

Board Attendance

Ben Peacock 46

Dr Anne Mathews 66
Elena Mogilevski 56

Ian Hasleby 56
Joseph Hoe 36

Mandy Burns 34
David Barwise 66

Norma Jeffery 56

Eligible Actual

I'm on the Board to seethe joy of children whoare thriving.

I'm on the Board

because poverty is a

determinant of

educational outcomes.

BOARD OF DIRECTORS

EdConnect Australia is a not-for-profit, non-listed company limited by guarantee with no 
tradable securities. Directors serve on a voluntary basis and do not receive remuneration; 
reimbursement is made available to Directors for reasonable expenses directly related to 
Board activities. During the financial year six Board meetings and the AGM were held
along with regular finance sub-committee meetings, and policy meetings.

Welcoming new members as of

June 2020

Ben Peacock

Ba Economics & Non-
Executive Director

I'm on the Board to
make a powerful &
positive impact in a
young person's life!

I'm on the Board to
make a difference!

I'm on the Board
because every kid

should have an
excellent education!

I'm on the Board to give
back to the community.

I'm on the Board because

if you want a kinder
world, put in some

kindness!

I'm on the board to
help disadvantaged

children get
educational assistance. 

Norma Jeffery

BEd & Chairperson
David Barwise

LLB,LLM & Non-
Executive Director

Mandy Burns

Ba Psych & Non-
Executive Director

Ian Hasleby

BA, MAICD & Non–
Executive Director

Joseph Hoe

JP, CFP®, FCPA, MTax,
SSA SMSF Specialist
Advisor™  & Company

Secretary

Dr Anne Mathews

BSc, MSc, PhD, FLWA,
AFAIM, MAIFST, MASM,
GAICD & Non-Executive

Director

Elena Mogilevski

BA (Hons) & Non-
Executive

Director/Deputy Chair

Margaret Banks

AIT, TC, Grad Dip 
Soc Sc. & Non-
Executive Director

Sam Rosevear
Margaret Banks

1 1
1 0
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Priority 1

National Presence
Local Reponse

The needs of students, families, schools and volunteers continue to evolve as we see
technology playing an ever-increasing role in all our lives. At the same time, the
underlying need for students to have consistent, one-on-one, face-to-face contact is as
strong as ever. With student need front of mind, the Board and management have
committed to advancing our five strategic priority areas.

STRATEGIC REVIEW

We have an industry-leading level of employee engagement
We use technology to have streamlined relationships with
our volunteers and schools

Our People

Priority 5

We will help young people and their communities

We have consolidated our position in our chosen
communities, and taken an opportunistic approach to
growth

Quality 
Outcomes

Priority 2 We will deliver services that are effective

Brand 
Awareness

Priority 3 We will promote the life-changing work that we do

Financial
Sustainability

Priority 4 We will be cost effective and financially secure for long-term success

We engage people of the highest calibre who share our commitment

and passion

We dedicate resources and activities to support schools,
students and volunteers and have elevated our focus on
volunteers to increase retention and build capacity

We will ensure that key stakeholders know,
understand and appreciate our work and actively
support us

We have established a minimum reserve of three months
operating costs, and allocated 3% of our annual budget to
strategic initiatives
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$4,095,1611,393 2,353

Students
16,239

Supported 
Students

898 15,341
Mentored 
Students

Students receiving
classroom support

Skilled 
Volunteers

Hours 
per week

Value returned to the
Australian community

Volunteers $4,095,1611,393 2,353

$3.43
in value back to the Australian 
community.

$1.00

For every

invested, 
we returned

EdConnect brings together three important groups in each local community - schools,

students and volunteers - in a model that is mutually beneficial and positively impacts on

the unmet needs of each group. 

A comprehensive approach to evaluating the program informs the impact of the
program for the students, schools and the communities we support.

Member schools tells us that the top benefits for having EdConnect volunteers are being
able to offer one-to-one assistance to those who need it most and providing students with
a positive, older role model to interact with.

Students
16,239

Supported 
S tudents

898 15,341
Mentored 
Students

Students receiving
classroom support

Skilled 
Volunteers

Hours 
per week

Value returned to the
Australian community

Volunteers

OVERALL IMPACT

We Support
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Focusing on disadvantaged or at-risk young people for education success and wellbeing 
is fundamental to EdConnect’s purpose. The range of factors that can contribute to
disadvantage are multiple, both from a school and student perspective. Schools are
impacted by such factors as the socio-economic status composition of the school, the
size and/or location. Students can be disadvantaged by their personal circumstances
e.g. families needing government financial support, mental or physical illness, single
parent homes.

The Index of Community Socio Educational Advantage (ICSEA) is a scale used in
Australia that allows fair and reasonable comparison among schools with similar
students, providing an indication of the socio-economic background of students.  In 2019,
46% of schools accessing EdConnect’s program had an ICSEA index of < 1,000.

"From a leadership perspective I just wish there were more volunteers.
All too often we can identify students that just need that little bit extra –
be it academically or socially or emotionally. As a leader I would grapple
at times with the allocation of Education Support Staff or resources when
you knew how many students could benefit. As a teacher I believe there
is a sense of support and camaraderie with volunteers. They become an
additional resource in the classroom and school and there is a sense of
connection for teachers with both the community and the individuals. 

For families, I found knowing that another significant person is having an
impact on their child’s life is priceless. Every family I spoke to about the
possibility of a volunteer working with their child jumped at the chance
and were grateful when they heard about their work with their child. 

The students are obviously where we see the biggest reward. I have
seen first hand how these significant connections can increase a child’s
confidence, self-worth and feeling of importance and connection. In
regards to learning there is a feeling of reduced anxiety, simply by
knowing someone is beside them to support them. There is an increased
sense of pride when they complete or surpass a set goal/task."

BLANCHE DENMEAD

FORMER SCHOOL COORDINATOR AT DRYSDALE PRIMARY SCHOOL , VICTORIA

ADDRESSING THE NEED

Why EdConnect's Program Works
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20 Years Volunteering

EdConnect volunteer, Julie Lawson, has described the joy of helping
students overcome challenges and reach their potential after
dedicating the past 20 years to volunteering at Falcon Primary
School in WA. 

Ms Lawson started volunteering at the school after moving to
Mandurah in 2000, following a desire to get involved in the community
and meet new people. 

Her role quickly grew from listening to students read, to helping with
maths, spelling, word games and even running a lunchtime knitting
group. 

She explained one of the most rewarding parts of her role was
mentoring students and providing important one-on-one social and
emotional support. 

"I remember one young boy who came to me for reading," she said. 
"He enjoyed it so much that his family started to buy him his own
books which he didn't have before."
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Julie Larson 
EdConnect Volunteer
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Surveying our volunteers occurs annually and demonstrates the range of direct benefits
that are a result of volunteering. 

Our volunteers say that volunteering has a positive effect on their mental health and
wellbeing and have consistently rated these benefits highly in recent years.

Top benefits include being a part of their community, giving back and sharing their
experiences, meeting like-minded people and making a difference in a child's life. 

VOLUNTEER IMPACT

Active Volunteer Tenure

The majority of our volunteers stay with
us for at least  two years in long-term,
committed roles. 

The total number of volunteers has steadily
increased since 2015 with an increase of
598 volunteers over five years. 

Number of Volunteers

"New" Volunteers Age Distribution

2015

2019
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Volunteers Assisting Remotely

EdConnect staff have been overwhelmed at the efforts of our 
volunteers to stay connected with students and schools during
COVID-19. Many have gone to great lengths to keep in touch with 
their school/classroom teacher and when able, they’ve found more 
opportunities to give their time. 

Reno Demicoli kept in touch with his classroom teacher at Northern 
Bay College and was invited to join the class for story time via Webex 
when the school was operating on-site. He even wrote a story and 
read it to the class for the event. Afterwards the teacher said how 
much the kids just loved seeing a familiar face.   

Deirdre Moss has kept in touch with her classroom teacher/s both 
from Mt Duneed Primary School and Geelong High School. The 
Grade 1-2 teacher from Mt Duneed asked Deirdre if she could record 
herself reading specific books. These recordings have now been 
distributed to the students in the class. The teacher was so impressed 
with Deidre going outside of her comfort zone (via Zoom) to connect 
with the kids.   

Bernadette Holland, a volunteer at South Geelong Primary School 
has been covering books at home since lockdown began back in 
March.  

Volunteers have willingly joined in the creative and fun activities staff 
offered to keep everyone engaged and feeling part of
the EdConnect community.
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Reno Demicoli
EdConnect Volunteer
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100%

STUDENT IMPACT

Each year we survey the member schools and receive valuable feedback from the
teachers/School Coordinators who rate the impact of the program on students.

Improvement in relationships with
other students and the school

89.5%

90.5%

Improvement in self-esteem

89.5%

99%

Improved literacy skills

Improved numeracy skills

Improvement in concentration

Improved social skills by

Reduction in disruptive behaviour by 98%

99%

96.5%
Increase in participation in school
activities by
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The Gandel Philanthropy funded Girls in Science, Technology, Engineering
and Mathematics (STEM) pilot project in Victoria held a very successful
event to celebrate the completion of the pilot, hosted at Price Waterhouse
Cooper’s (PwC) modem premises on the South Bank. 

The program had been evaluated by PwC and the highlight of the event
was hearing the experiences of three of the mentor coaches who
participated in a panel presentation.

In partnership with the Inner Northern Local Learning and Employment
Network (INLLEN) and supported by the Ian Potter Foundation, this
initiative commenced in late 2019. Effective recruitment of vocational
mentors and strong engagement with Inner Melbourne schools who have
committed to participating in the program has progressed well.

Strong engagement has been achieved with schools and new mentors,
with the implementation of the program delayed due to COVID-19 and the
shift to remote learning in 2020.

Improved technology capability is essential for sustainability into the
future and to reflect the changing expectations of volunteers and schools.

At the end of 2019 EdConnect conducted an external review resulting in a
technology road map that aligns with the Strategic Plan 2020-2025 and has
been endorsed by the Board.

2019 - 2020 HIGHLIGHTS

Girls in STEM Pilot Mentoring Program

Vocational Mentoring Exchange project

Technology Road Map
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Training

Close to 200 volunteers participated in Refresher training either by
attending face-to-face with their Liaison Officers, completing the online
option or joining in a virtual training session.   

An important initiative this year has been the development of the 
E-learning training modules. The updated version of Module One -
Learning Support went live in May and the newly created Module Two -
Mentoring will be available later in 2020, thanks to financial support from
the Roy Hill Community Foundation.

National Volunteer Week

A full program of virtual events was made available to volunteers to
celebrate national volunteer week. 

Staff prepared thank you videos, there was an opportunity for a “chat
with the CEO” and each of the Liaison Officers held virtual catch-ups and
morning teas with their volunteers; incorporating games, speakers,
discussions or demonstrations.

2019 - 2020 HIGHLIGHTS

EdConnect Annual Report 2019/2020 13



EdConnect Australia held their inaugural virtual National Volunteer Awards Ceremony on
Tuesday 10 June, reaching a national audience of volunteers, supporters, school
members, corporate partners and leaders in the community.   

The presentation focused on awarding and recognising the influential work that
EdConnect volunteers contributed to local students, schools and the broader community.
Four volunteers and a School Coordinator received awards.

Alan Thornton was awarded the Peel Volunteer of the
Year award for 2019. Mr Thornton, who passed away in
April not long after learning he had been nominated for
the award, had volunteered at Falcon Primary School for
seven years.   

The school staff nominated Mr Thornton, who was fondly
known as Mr T, for his dedication, patience and care for
the students he worked with. 

They described his mentoring sessions as the highlight of
the students' school week.

The Pilbara Mentors program is delivered
by EdConnect Australia in partnership with the Roy Hill
Community Foundation in five Port Hedland schools.  

Kirsten Thompson mentored at St Cecilia’s Catholic
Primary School where she has mentored three
students. The students see Kirsten as a friend and
they’re able to talk to her about issues and friendships
even if it means standing up for themselves. 

Kirsten herself described how much change she has
seen in the students she mentored as they grow to be
so much more confident.

Pilbara Mentor of the Year - Kirsten Thompson

EDCONNECT VOLUNTEER AWARDS 

Peel Mentor of the Year - Alan Thornton
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Deirdre has volunteered at Mt Duneed Primary School
and Geelong High School in Victoria for the past 5
years and describes how volunteering
with EdConnect has provided her with a sense of
purpose and kept her engaged with the community.  

She is well respected and valued by staff and
students and is a huge support to the schools where
she volunteers.  

Deirdre has offered her time to support EdConnect in
many ways from volunteering in schools to freely
sharing her volunteer story with the community to
encourage others to join the organisation.

Learning Support Volunteer of the Year - Deirdre Moss

David volunteers at Lynwood Senior High School in
WA where he has been volunteering for 14 years
alongside his wife. 

He is a positive role model for the students in the
school, always flexible and adaptable to the students’
needs - emotionally, academically and socially - varying
his approach to ensure the student can progress. 

In addition, David is an excellent advocate for
the EdConnect program and is a wonderful example of
the power of community connections.

Mentor of the Year - David Reid

School Coordinators are an important element to the
success of the program. Each member school allocates
the School Coordinator role to a member of their staff
who works closely with the EdConnect Liaison Officer to
place and support volunteers into the school.

School Coordinator of the Year - Tracey Sheriff

Tracey has coordinated the EdConnect program at
Hillarys Primary School in WA for the past five years
and has been integral to the program running smoothly
in the school.  

She is a passionate and dedicated teacher who has not
only created a wonderful volunteer community
at Hillarys but also changed the lives of countless young
people within the school.
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Fully operationalising the new organisational structure with skilled staff in each functional
area has resulted in a range of improvements and an overall increase in organisational
capability; very necessary in light of the upward trend in volunteer numbers and the
additional support and focus on engagement needed during the COVID-19 pandemic.

For the first time a staff satisfaction survey was conducted with results indicating
reasonable engagement. Most identified equipment, technology systems and
administration processes as areas of potential improvement to enhance work
performance. These areas have been at the forefront of improvements implemented this
year. It was heartening to know that 57% of staff strongly agreed that the
mission/purpose of the organisation makes them feel their job is important, with 43%
agreeing with the statement.      

We welcomed Carin McCashin as the new Community Program Manager and Kay Corda
as the Liaison Officer in Port Hedland, having farewelled Megan Brouwer who had ably
filled the inaugural Liaison Officer position in Port Hedland. In addition, EdConnect draws
additional support from our volunteer base for specific administration tasks, the WA
McCusker Centre for Citizenship Internship program and in-kind support from companies
and corporations, namely Vaddis Consulting, Tanarra Philanthropic Advisors and PwC.

Our people, the staff and volunteers at EdConnect are our most valuable asset. For an
organisation with a large number of volunteers and a small workforce, leadership and
support is crucial and this year we have reaped the benefits of having a stable workforce
and the new appointment of a Community Program Manager on the west coast.  

OUR TEAM

Karen Vincent

Liaison Officer
North East Metro WA

Sarah White

Liaison Officer
North West Metro WA

CURRENT STAFF

Helen Anderson

Liaison Officer 
Northern VIC

Karen Barden

Liaison Officer 
Rural WA

Gerri Clay

Chief Executive Officer

Kay Corda

Liaison Officer
Port Hedland WA

Sally Edgerton

Liaison Officer 
Geelong VIC

Anne Fairbanks

Group Accountant

Meg Heller

Comms Advisor/EA

Helen Jones

Volunteer Administrator

Carin McCashin

Community Program Manager 
WA

Danie McNeil

General Manager 
East Coast VIC

Julie Mullett

Liaison Officer
South Metro WA

Rhonda Velkovski

Liaison Officer
Western VIC

WE FAREWELLED:

Megan Brouwer

Liaison Officer 
Port Hedland WA

Vivienne Sercombe

Project Officer 
Girls in STEM VIC
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the consolidation of the new organisational structure and related workforce 
resourcing;
implementation of a new strategic plan;
development of a technology road map; and 
a series of improvements to systems, policies and procedures. 

This year has encompassed considerable development and change starting with:

By the start of 2020 the organisation was well positioned to commence a more targeted
period of growth guided by the updated Strategic Plan (2020-2025) providing clear
priorities and direction.   

The unexpected occurrence of the COVID-19 pandemic has significantly impacted
volunteering in schools, and the organisation’s ability to increase school and volunteer
membership. The rapid shift to working from home for all staff was effectively transitioned,
eased by most systems and technology being in place to support the proportion of staff
who already worked from home. With new equipment, technology and systems, the
organisation is now well positioned to move between an office and a home-
based working environment in the future.       

A period of constructive work evolved during these months, with a shift to online work
practises and completion of a number of outstanding projects. Most notably the shift to
online recruitment and training of volunteers increased efficiency, reduced travel time and
cost, and was readily adopted by all. Staff and volunteers alike have embraced new
technologies to support online communication, extending their technology skill base and
confidence.    

Communication with volunteers, stakeholders and supporters has grown and expanded
our reach, with a 42% increase in Facebook followers, a growing library of videos on our
YouTube channel and an active website. Simplifying the volunteer application process
and providing excellent resources to support active volunteers and schools. 

0 250 500 750 1,000 1,250

2019 

2020 

BUSINESS OPERATIONS

Volunteer Training - Online and Face-to-Face

Online Training Face-to-Face Training

Number of Volunteers

EdConnect Annual Report 2019/2020 17



Service Agreements

Grants
School Program Fees

Fundraising/Sponsorship
Other

REVENUE

EXPENDITURE

FY 2020 FY 2019

Service Agreements
Grants
School Program Fee
Fundraising and Sponsorship
Other

Consultancy Expenses
Administration Expenses
Operating Expenses
Employee Expenses

Surplus / (Deficit) 

645,955 598,696
384,829 438,188
87,163 43,068

104,526 76,440
179,496 7,208

1,401,969 1,163,600

41,357 17,341

79,491 62,730
129,424 191,451
961,091 884,264

1,211,363 1,155,786

190,606 7,814

Concise Financial Report

FINANCIAL REPORT

Revenue 2020

Expenditure 2020

Employee Expenses

Operating Expenses
Administration Expenses
Consultancy Expenses
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EdConnect Australia reported a surplus for the 2019/20 financial year of $190,606, with
an underlying surplus of $23,426 after excluding government COVID-19 assistance.
Operating revenue for the 2019/20 financial year increased by 6% from the previous year,
with expenses increasing by 4.8%. The total equity at 30 June 2020 for the organisation 
 was $297,046.  

The organisation continued to receive significant support through service agreements
with the Western Australian Government and Victorian Government, and the Sidney Myer
Fund and the Kimberley Foundation gave their support to whole of organisation
operations. Generous ongoing grants from Roy Hill Community Foundation (RHCF) and
Alcoa Australia bolster delivery of our program in the Pilbara and Peel Regions of
Western Australia and this year RHCF contributed to the development of an online
training program to assist with the ongoing delivery of quality training to volunteers.
Lotterywest funding enabled the organisation to redesign our reporting systems and build
our capacity for strategic engagement with volunteers and stakeholders.  

EdConnect was able to secure new grant funding to support both ongoing activity
and specific projects in Victoria including the Vocational Mentoring Exchange supported
by Ian Potter Foundation and integration and expansion of the Girls in STEM program
commencing July 2020, funded by Gandel Philanthropy. The Geelong region has also
been generously supported by The Give Where You Live Foundation during 2020.
Donations and untied grants enable EdConnect to be flexible and responsive to school
and volunteer needs in delivering mentoring and learning support to students.
EdConnect was grateful to receive a grant from The John and Myriam Wylie
Foundation for the purchase of additional information technology hardware and
services, enabling our staff to efficiently transition between office and home-based work.  

OPERATING RESULTS

For a copy of the full audited financial statement, visit our website at
http://edconnectaustralia.org.au/about-us/publications

"Unfortunately, I had to have a hip replacement and to assuage my 
mentee’s fear that I wouldn’t return, I sent a letter and I received one back, 
so we have continued that practice.

 I’m really grateful for the opportunity you’ve given me. My mentee told me 
I am their best friend in the last letter and I adore their courage and 
optimism. Volunteering is always a two way street I think as I get as much 
pleasure from it as my student does."

- EdConnect Volunteer

Or download a copy by clicking on the document icon. 
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Dawn Wade
Foundation

OUR SPONSORS

We sincerely thank organisations which have supported us over many years and those
who are first-timers in 2019/20.

Western Australia Partners National Partners Victoria Partners
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ACN 109 551 966  

EDCONNECT AUSTRALIA FOR THE YEAR ENDING 30 JUNE 2020   

In the opinion of the Directors of The School Volunteer Program Ltd t/a EdConnect

Australia: 

a) The consolidated financial statements and notes of are in accordance with the
Australian Charities and Not-for-profits Commission Act 2012, including:

UNDER SECTION DIVISION 60 OF THE AUSTRALIAN CHARITIES AND NOT-

FOR-PROFITS COMMISSION ACT 2012

DIRECTORS DECLARATION 

Joseph Hoe 

Director
Dated this 22 day of September 2020

AUDITOR'S INDEPENDENCE DECLARATION 

(i) Giving a true and fair view of its financial position as at 30 June 2020 and of its
performance for the financial year ended on that date; and

(ii) Complying with Australian Accounting Standards - Reduced Disclosure
Requirements (including the Australian Accounting Interpretations) and the Australian
Charities and Not-for-profits Commission Regulation 2013; and

b) There are reasonable grounds to believe that the Company will be able to pay its
debts as and when they become due and payable.

Signed in accordance with a resolution of the Responsible Entities.

To the Directors of the School Volunteer Program Ltd t/a EdConnect Australia 

I declare that to the best of my knowledge and belief, in relation to the
audit for the financial year ended 30 June 2020 there have been:

(i) No contraventions of the auditor independence requirements as set out in
the Australian Charities and Not Profits Commission Act 2012 in relation to
the audit; and

(ii) No contraventions of any applicable code of professional conduct in
relation to the audit.

Armada Audit &
Assurance Pty Ltd

Nigel Dias

Director
Dated this 22 September 2020, Perth WA
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"EdConnect has really helped me find confidence in the classroom 
before taking part in Prac for primary school teaching at University. I’ve 
been able to build a relationship with the students in class despite only 
being in for 1½ hours once a week, and the experience and wisdom I’ve 
picked up from watching the teacher work has been amazing for helping 
to shape my future career. It also gives me the opportunity to practice 
one-to-one and classroom management skills in a low pressure 
environment."

Follow us  

Join the EdConnect Family

Join our growing, nationwide movement
and help young people thrive.

Registered Main Office

The Rise, 28 Eighth Avenue
Maylands, Western Australia, 6051

Visit www.EdConnectAustralia.org.au to
register your interest and learn more about
the organisation. 

Call us 

Western Australia - 08 9444 8646
Victoria/NSW - 1800 668 550

-EdConnect Volunteer

Email Us 

edconnect@edconnect.org.au

Operating in 
WA, VIC & NSW

http://www.facebook.com/edconnectaustralia
https://www.linkedin.com/company/2601393/
https://www.youtube.com/channel/UCxhCSoixkFu6_qh7x15dJnA
http://www.edconnectaustralia.org.au/
http://www.edconnectaustralia.org.au/



